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As we welcome the New Year 2026, | extend
my warm greetings and best wishes to every
member of the TPSODL family spread across
our operational areas in Southern Odisha. A
new year is a time for reflection and
renewal—an opportunity to celebrate our
achievements and recommit ourselves to the
journey ahead.

This year holds special significance for all of us
as TPSODL completes five meaningful years of
service. Over this period, we have worked
relentlessly across districts - from semi urban
centres to the remotest villages—to

upgraded, each village electrified, each
consumer grievance resolved, and each safety
drill conducted reflects our shared
commitment to powering progress.

Our achievements over the last five years are
not defined by projects alone, but by the
people behind them. From field engineers and
linemen working in challenging conditions, to
customer service teams, project planners,
support staff, and administrators - every role
has contributed to building a resilient and
consumer-centric organisation. Your
dedication has helped TPSODL earn the trust
of millions of consumers across southern
Odisha.

As we move forward, the energy sector will
continue to evolve rapidly. Embracing
innovation, digital solutions, renewable
integration, and safe work practices will be
central to our growth. Equally important is
staying rooted in our core values and
maintaining a strong connection with the
communities we serve.

Let us step into 2026 with confidence, unity,
and a renewed sense of purpose. May the year
ahead bring good health, happiness, and
fulfillment to you and your families. Together,
let us build on our five-year foundation and
strive for greater excellence in the years to
come.

Warm wishes for a Happy, Safe, and Successful
New Year.,

strengthen power infrastructure, enhance  Warm Regards,
reliability, improve consumer services, and Mr. Amit Kumar Garg
promote safety and sustainability. Each feeder CEO TPSODL
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Cover Story
A Culture Built on Safety

Building Skills, Strengthening Safety

~ Safety is not an occasional initiative at TP Southern Odisha
L=l Dlstrlbutlon Limited (TPSODL); it is a continuous
'_ 8 ﬁ.ﬁ.' commitment woven into every layer of the organisation.
l | With an focus on protecting people, assets, and
communities, TPSODL has established a robust and
structured safety ecosystem that operates round the year.
p Through systematic training, modern infrastructure, and a

steadily advancing towards its long-term vision of
achieving Zero Harm across its operations.

A Strong Foundation of Training

Excellence Over the last four years, TPSODL has
trained more than 42,000 employees and business
associates, reinforcing its belief that a well-trained
workforce is the foundation of safe and reliable
power distribution. These training initiatives cover a
wide spectrum of employees from frontline field
staff and contract workers to technical and
non-technical personnel ensuring that safety }
awareness reaches every level of the organisation.

To institutionalise this effort, TPSODL has | | or) " B T O S e
established 16 TSSDI (TPSODL Safety and Skill Development Instltute) centres along Wlth two advanced
Hands-on Technical Training (HoTT) centres across its licensed area. These centres function as hubs of
continuous learning, providing structured, practical, and role-specific training throughout the year.

Expanding Infrastructure for Skill Development

wﬁt i The company’s training infrastructure continues
5 & to grow in line with operational needs. Two fully

functlonal HoTT centres at Berhampur and
+=- -- Phulbani are currently delivering advanced
f 'technlr.:al training, while additional HoTT
& centres are being developed at Jeypore and
Rayagada to further strengthen regional
» capacity. These centres play a crucial role in
' bridging the gap between theoretical

understanding and real-world application.

Each training facility is equipped with modern tools, mock setups, and learning aids designed to simulate
actual field conditions. This allows participants to gain hands-on experience in a controlled and safe
environment before executing tasks in live networks.

2
-
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Holistic Training Modules for Real-World Challenges

TPSODLs training modules are designed to address both

technical competence and behavioural readiness. Sessions
= ; cover a wide range of subjects including electrical safety,
i standard operating procedures, equipment handling,
emergency response, ethical practices, and consumer
interaction. Special emphasis is placed on safe work practices,

risk identification, and preventive measures.

. L
1%
LEL) ":.I. 1

- —— " Training durations range from half-day orientation
" programmes to intensive multi-day modules, depending on
SO N #¢ 4 the role and responsibility of the participant. This flexible

structure ensures that Iearnlng remains effectlve relevant, and aligned with operational demands.

One of the most impactful aspects of ¥ ",
TPSODLs  training ecosystem is the § i B
integration of Virtual Reality (VR)- based .
learning  modules. These  immersive .f..;._
simulations allow trainees to experience |
real-life electrical scenarios without exposure
to actual risk. By recreating high-risk
situations such as line maintenance, fault
handling, and emergency response, VR |
training enhances decision-making skills and [£ " £ ooy
prepares employees to act confidently and © m
safely in the field. T _ o |
In addition, practice yards equipped with non- electrlﬁed lines and miniature network models provide hands-on
exposure to real-world working conditions. These facilities enable trainees to understand system behaviour, follow
safety protocols, and gain practical confidence before working on live infrastructure.

Zero Harm Mission

- TPSODLl's Zero Harm mission goes beyond safety

protocols. it represents a deep-rooted organisational
philosophy where every life matters. By embedding
safety into daily operations, decision-making, and
employee behaviour, the company strives to eliminate
workplace risks and prevent accidents before they occur.
| Continuous training, strong leadership commitment, and
ol cmployee accountability together create a culture where
: safety is not an obligation but a shared responsibility,
ensuring everyone returns home safe, every day.
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Operational Excellence

Power That Never Stops: TPSODL's
Transformation of Southern Odisha

| TPSODL (TP Southern Odisha Distribution Limited) has
been working continuously to provide safe, reliable, and
quality power to the people of Southern Odisha. Over the
years, the company has focused on strengthening its
network, upgrading its systems, and improving services
for every household and institution. This journey reflects
TPSODLs commitment to creating a brighter, stronger, and
more connected Odisha.

As part of its operational excellence journey, TPSODL has
given top priority to connecting critical public institutions
with  dependable electricity. Hospitals, schools,
Anganwadi centres, major educational institutions like
ISER and medical colleges, as well as industries, have been
inked with dedicated and reliable power lines. This has
nelped improve essential services, support education, and
boost local industrial activity.

To further improve network stability, TPSODL replaced 9,527 faulty Distribution Transformers (DTRs) across its
operational area. These replacements have reduced power interruptions and ensured smoother supply for
consumers. In addition, 1,012 DTRs were augmented to handle higher loads, ensuring that growing demand
is met without affecting power quality.

The company also strengthened its high-voltage network by .-y
augmenting 38 Power Transformers (PTRs) in various Primary [
Substations (PSS). This has significantly increased overall system
capacity and enhanced reliability across multiple regions.

TPSODL has worked relentlessly to identify and replace weak or [ESseE
damaged parts of the power network. As part of this effort, 9,694 s

damaged HT and LT poles were replaced. This proactive step has |
reduced safety risks, improved network strength, and ensured |
uninterrupted supply, even during challenging weather conditions.

A major leap in technological progress came with the expansion of

SCADA-based monitoring. Today, 217 Primary Substations are fully |
controlled and monitored by the Power System Control Centre
(PSCC). With SCADA support, faults can be detected faster, and

power can be restored quickly—benefiting lakhs of consumers.
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Operational Excellence

1 ¥ Since TPSODLs takeover, 40 new Primary Substations
| have been charged. These new substations have
strengthened the regional power network, supported
local development, and brought reliable electricity
even to areas that previously struggled with low
voltage or frequent interruptions.

New connections have been provided through 33kV
lines, 11kV lines, and underground cabling,
depending on the needs of each location.
Underground cabling, in particular, has improved
safety and ensured higher reliability in busy urban
and semi-urban zones.

All these efforts have played a vital role in boosting
the local economy. Better electricity has helped small
businesses grow, improved conditions for industries,
and supported the overall development of Southern
Odisha. From households to hospitals and from
schools to industries, TPSODLs operational excellence
has touched every corner of the region.

TPSODL's continued focus on operational excellence
reflects its commitment to serve the people of
Southern Odisha with honesty, efficiency, and
innovation. With every new line, every upgraded
transformer, and every modernised system, TPSODL is
building a future where power is not just
supplied—but trusted




Arunima

Consumer Centricity

QUERNIVIT AR, TAIYBEINR JIAARK S

QUERDVT QI AR TAYYEEIR AR
JAIIe | YRR RUERIRV TR FER QIS
A1 AR AARIE FAANECS I2JADe AAY
qaRll AIRANES 69 6 FAIYBTIN 608 @F
JP6Rd | RFA @QCPQ AFIG] QAE BREIER PN
ARINC! IR R, APRQE B PR FR2UIER @F
AlAR Yl FAVIRNE | @YUV A 696, 99
Atte 692 (Fa19d), RN, FESIM 2 9e° AI
661G g oM @R gIeanler Ieaaq (6ql
G AYN) QEQ QIR YQUE 6911 TR 6LQIRN RINE
G 9¢ QeI 62 AT RIE AQREE | @FHT
QAR Jome YR QIf Q¢ @AAea
QUERXARVIAER A 6T AXREAGIRN ARG
ALRER RAAQRT

1 ——— — = : B foa h
- §
— = = 1 9

=

L

>

I

SAI9EEIM eQrQ AFIg @VE BFEIER
QUERUVIT AN VIR QUVEQUR AL

602 (d.210.9) 919% 6218 | @2Y, QUAGIF,
ARRISR, @AY, AR, ARICSIFE, DB
9JQ° R@AGPIR ARIQ QARERICOIER RFHAT QP
J2I10d 6220 Y| FAURE | 6Q0I6R
QUERAARVIFNER YD QUFER GRR DY ARELGIR
AR FAANELR |

9@ 6QL00N6R QAUERUVCIH O @QYe 694
Q66 AR QPR FQAANNR AFR, @QYS M 640,
A9 QY AR 6ANRRIER AIFIM 62Q1 AR ABRNE,
2&6RIG ABRQE, 6FAIRIMm QLR 2AU6eq Aler
QEAM NG JBNRS, BRedY JfeeR, e

) 3

qIRIEE 2T AR @AARE | AR 2N
ERQEQR AGIRYAR QAR QYRR FAARXE | AL
dlees QAAQY AFRIS 69L6R 2 AIFIER AR
6RUINAIQS |

gAY AIIAER GIFRE AIN

QQYe 69l

COYQEEIR AR QUCAVIT AR FIFAQ
AR Q@R 69 AR QR RAVIRE |
QaeRURVIFIER 6aam 'HI' SINg @3 66169@ 2AINE)
@AANER | AR 99990099198 FFIQ VR IR YOF
QR gl FAARE |

QAN AAER YRR QAR
6FlIRIRMm FEQ, NEFIM 2ING ABIRNE]
Q@QIRELR | Y2JARE @QYe 69 FER
62Q 6@ 26l ABRIQE,
2ARX6LICIR & DI, FERN M A1
@2y, M @ M AN AP R-Am AR
2I69QR FAUNAWELR |

CRCIm 6CT16€18LQ QP

FOYgBOIm QAP CECIM 69678
QAUIKRE | 9F FIYRQ IQYL 69 -, G
leafler @RI A 9O
GReIMm fluFee 6Q6RIEIF 219
ARINRIER 6d0 @F <lIelem |
69AING QIS M QUER ¥% QLIS
A@e | Im 6d0 U QUERXARIFIER
AR e AN 2, FIIYBEIR 68AING @I
CROIM YOPF PIOLIQ FAARNES |

67F169@ AlUAER @QYe 69Q FER
62N RINE

FaYGEIM PP IPTNIY FIg oM 699 6QIGIR
QAN | QIEXRAANER ﬂlqj 601G €1 @M
@ORIIER @ 2ALURRQ FQYE 699 FFF 62 FINE B
4G QIRIGR 62QIR AFIK) QIR RISIAINES |1 92N
QUERXARVAANER FER JBQREe 6ARIm QAR

('99999¥9C¢ QEINER 1Y) M 6QRAINER |

210

7

; p \ I \ \ ---{‘:;ME _ ;
.I‘n () 4:; fi—. ' fih"'

¢

|II ::

| =




Arunima

Consumer Centricity

TPS®DL

od aed gl

o Gheey

4 | ISR P T AELS S )

. 0A96a 9 9R 99¢ | 92669
- QQUe 6991 9RY 62991Q RN

36991 YRIGS 62919 AFID GIEG

N sdin R divang,
TV P Aecqen fOG!

| E i .
& i =1 fs
! g ; e o ;
| . - i F - r.!t.lgg.,i-.' g i
) r [ { Ay S 900 e P
g i s

Fleemay 666 469'C'RMC:

OB PR AQR Faq 69IQXRER
PQAUANXE ¢ 60 e g JR, VG
AR, 9@ Yo° PRI IR IRV
ARRR! QT KRR

64l AHEPM PR QWRAR!, ARRIR
AT vl disPy 26QYR QAN
Q8N AGPER GIABTIRD
REPINAER ANY RRARIQEIG QSRS

6990 6QIAYS @REQ  EARS
RNNVLRQNY 6RIR FI6RIYQ "ARR-9098”
2ARER Al FAYYBOIM PR IR
ez AM JEe 6QRmIl 6ROIER
ARREIR6R 2A1YYR| @RARIKQET AN Y
A Y R KRR AIWI 6O
QPPEQ QRINRER

AP QIR QAUUCP @RIEQ AEARS
MR F6QIYS B ARET 661R| PR - 9098
6Q Al TANQBEIM PAPQ IR YO AM
JR8e  62REI 6QR0ER  QAAY
REARINNIT AR JIM] FEEM QRPER
ANY Yol Ye° @24 QUM @AIRS




Arunima

Empowering Community

TPSODL Shines at National Urja Mela 2025

TPSODL delivered an outstanding performance at the 4th

National-level Urja Mela 2025, hosted at the Tata Power DDL
Learning Centre, New Delhi. Organised under the flagship Tata |
Power Club Enerji programme, the initiative aimed to nurture
environmental awareness and inspire young minds to address = | ; =y L
real-world energy challenges through innovation. N Y -

The national platform brought together young innovators from k ¢
across India, offering children an opportunity to present ideas on &
energy, sustainability and technology-led solutions. Representing
Southern Odisha, three TPSODL-supported students impressed the
jury with their confidence, creativity and strong subject knowledge.

Ms. Chinmayee Pasupalak, a Class IX student of Gurukul International School, won first prize in the Science Exhibition
for her project, SolHyd. The model showcased an innovative solar-hydrogen system that uses sunlight and
atmospheric moisture to deliver reliable, zero-emission power round the clock, addressing solar intermittency and
water scarcity.

In the Quiz Competition, Mr. Prince Kumar Behera of K.C. Public School secured first prize, while Ms. Brindarani Panda
from the same school won second prize in the Poster Making Competition for the nation.

These achievements underscore TPSODLs continued commitment to education, innovation and youth
empowerment.

School Covered under Club Enerji: Participation of students:

Ganjam: 44 | Gajapati: 32 | Rayagada: 52
Kandhamal: 50 | Koraput: 28 | Malkangiri: 35
Nabarangpur: 34 | Boudh: 27

8,354+ students sensitised on energy
conservation and sustainability

TPSODL's Mobile Health Dispensary provided Healthcare to 1.5 Lakh Beneficiaries

With its mission to make healthcare accessible, TPSODL has
complemented its Mobile Health Dispensary program with
reqgular health awareness sessions and medical camps,
significantly improving health outcomes in remote communities. : =
Spread across the districts of Koraput, Malkangiri, Rayagada, and | , i‘ﬁ}ﬁfﬁ' |
Kandhamal, the initiative has collectively benefited around 1.5 7 5 SR
lakh individuals. |

The Mobile Health Dispensaries have become a lifeline for tribal &3
and rural families, providing primary healthcare, diagnostic
services, and preventive awareness in areas where medical
facilities are limited. To date, TPSODL has organised 472 General
Health Check-up Camps, offering routine health screenings for blood pressure, blood sugar, dental, and eye care,
with free distribution of essential medicines. In addition, 589 health awareness sessions have been conducted on
topics such as malaria prevention, water-borne diseases, fungal infections, and vector-borne illnesses to promote
preventive healthcare practices and provide health education on hygiene, nutrition, and lifestyle diseases.

Emﬁ?:ﬂﬁﬁ““mﬁ

With widespread participation from tribal and rural communities, TPSODL aims to reach 2 lakh 70 thousand
beneficiaries by the end of this financial year.
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Empowering Community

TPSODL engaged 500 women farmers in organic finger millet cultivation. 1 M

Through its organic finger
¢ millet cultivation program,
g#ey TPSODL has empowered
A :u,;.,_ ' 500 women farmers from 13
== villages in the Boipariguda
Block of Koraput District.
A Allgnlng with the

@ Government

of Odisha’s

mission, ”Taklng Mlllets to Mllllcms”TPSODL has trained 250

include weed management and the preparation of
organic manure. The farmers were also provided with
boron supplements to enhance soil health and crop
yield. Five quintals of organic finger millet seeds were

also distributed to meet market demands.
A millet processing unit has been established in

Boipariguda to promote affordable millet processing.
This initiative blends traditional knowledge with
modern practices to create a sustainable agriculture

model in tribal regions.

farmers on organic millet cultivation techniques, which

When Anokha Dhaaga began in 2024, around 100 women were
trained in basic sewing techniques, weaving, tailoring, stitching,
and various kinds of design and embroidery. Now, among these
women, 37 SHG women are engaged in the production unit, selling
their handcrafted products and generating a revenue of 1.83 lakh.

Anokha Dhaaga is an initiative that provides rural SHG women with
' sewing skills and market access to grow their incomes. Providing
them opportunities to display their work, gain market exposure,
and expand their networks, these women have participated in
.~ events like the Pallishree Mela, Khadya Mela 2025, and Odisha
" Neurodiversity Summit. Additionally, the SHG women received
NSDC certification, validating their skills and enhancing their
market credibility.

TPSODL Vocational Trammg Centre Skilling Youth for a Better Future

Empowering youth with Industry-ready skills and employment opportunities Plumbing Training Program |

—_— . F - —

Plumbing Traini"ngProgra Welding Training Program

74 Students Trained 61 Youth successfully trained

Students are placed across Ganjam
49 andBangalore Rural with an average
Salary of 316,157 per month.

Students are placed across Khorda,
39 Kendrapada, and Ganjam districts with
an average salary of 310,782 per month

Key Skills :

® Plumbing System installation

Key Skills :

® Advanced welding techniques

Pipeline and fixture maintenance ® Precision Fabrication & Assembly

®
® Project management and Supervision ® Workplace Safety Practices
@

Health & Safety Compliance

Both programs offer NSDC Certification as part of their skill development initiative.
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The Year That Was

Uniting employees and families a;:mss | ;“"L‘ | TPSODL celebrated the 76th Republic Day with
Odisha in joy, togetherness, TPSODL celebrate: patriotic fervour at Berhampur, as CEO Mr. Amit Kumar

4th Raising Day with Ullas 2025 e 7 Garg h_ulsted the national flag and inspired collective
¢ - commitment to progress,

TESEDL

‘Household Solar Champions’ course launched at Nalbant Paying tribute to the late Shri Jamsetji Nusserwanyji Tata
Panchayat Bhawan in Ganjam to train youth in solar energy on his 186th birth anniversary, TPSODL organised

installation and maintenance, promoting sustainability and engaging community service activities at Helen Keller
green skill development in Southern Odisha. Red Cross School

;h:tzl:: {Tﬂa :;;fht:sebi ::adnemiz Dlﬂﬁ _a-‘-!:«wﬂ . TPSODL launched drone technology with GIS capabilities
5: lv reliability. outage res F; e and ) to j“ for precise aerial surveys, asset management, and theft
ﬁe?i?afnpur e PR, *j b 7 detection, enhancing safety and operational efficiency.

TF'SUDL
|
_ H —[Fane lﬂaug;ur:rul:nn
P : E1|!
'L i 'Mi; Aumit Buniar Garp

On International Women'’s Day in Berhampur, our CEO, TPSODL celebrated Innovation Day 2025 as a “T&D
Mr. Amit Kumar Garg, celebrated our women employees and

Innovation Carnival,” showcasing smart grid, automation,
and digital solutions that enhance power reliability and
consumer service in Suuthern Odisha.

their contributions by unveiling the "Yashaswini’ booklet. He
expressed his gratitude to the female employees for their efforts.
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The Year That Was

A new Customer Relation Centre, inaugura # in | Taking its Mission Zero Harm further, TPSODL
Malkangiri, serves 1.16 lakh cﬂnsum__'_g:_ J __ inaugurated the Hands-On Technical Training Centre in

billing, grievance redressal, andﬂigital SUpp: ?‘:—s .unc | Phulbani to enhance workforce safety and skills with
its cunsumer—ﬁrst mndel L I real-world practice on LT/HT networks.

Er“piuﬁ,.,f_’eg united in pagsi{jﬂ' 5[307’1:5”13”5*“[’3, and fierce TPSODL hosted a Spﬂiﬂi Stl‘EEI‘Iiﬂg of “Tanvi Th-E Great” to (E|Ebl’ﬂt&

| : : neurodiversity and inclusion, highlighting the inspiring story of an autistic girl
1:11 i_l::.ial,: ::.,i Annual Badminton S dreaming of joining the Indian Army. The event, attended by 600+, reinforced

TPSODLs commitment to building empowered, inclusive communities.

village under the PM Surya TPSODL celebrated Vigilance Awareness Month 2025 in Berhampur |
Ghar: Muft ﬂ.i]“ Ynjana, TPSODL mitailed 13 olar plants to empower 22 rural with an Integrity Walkathon, promoting transparency, accountability, and
households for affordable, clean Energyaﬂdredu_ his marksa keystep a corruption-free society under the theme "Vigilance — Our Shared
toward a sustainable, greener future in Smrﬂm Odisha. . Responsibility."

A blood donation camp was organized in Berhampur,

collecting 72 units with strong employee participation, Boundaries scored, wickets tumbled, teams bonded in
showcasing commitment to community welfare and social thrilling battles in the Annual Cricket Tournament.
responsibility.
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5 years of Satisfaction

Adhikaar Program - Empowering Communities

The Adhikaar program, which launched as a pilot initiative in Koraput for underserved communities, has now been
extended to Malkangiri and Khandhamal districts. The program aims to bridge the gap between government welfare
schemes and the people who need them most.

7, o TeseDL The program is designed to tackle key barriers, such as a lack of awareness,
e of €€ TS i bureaucratic red tape, and inadequate documentation, which prevent
! A QOUIDHN NENDRA |- o dOie6Rg '

| Sepmge RECISTRATICCAMP [ marginalised groups from accessing essential government benefits.

-
i T |
i3 o w “IVErEeCE et tarn Gnrecas) |
¥

- - Implementing a structured approach to information dissemination and
e A W . ” documentation assistance, Adhikaar has successfully enrolled various
E "V ‘e Scheduled castes, Scheduled Tribes and marginalised Women beneficiaries
| b o _pa/.  in various Odisha Government and Central Government schemes,
‘ L . V8" significantly improving their socio-economic conditions.
A ~ ! d' b

| . ﬁ
I |
| %

ad® ~«4 A dedicated team of skilled professionals guides individuals through
registration, ensuring seamless access to the government programmes and schemes. The active involvement of Self-Help
Groups (SHGs) and local communities has further strengthened the initiative, creating a support system for beneficiaries.
Through targeted outreach programs, workshops, and one-on-one assistance, Adhikaar has transformed the landscape of
social welfare accessibility in these aspirational districts creating an inclusive and empowered society.

Driving Efficiency Through Precision:

The Leadership Journey of Mrs. D. Laxmi Reddy

Mrs. D. Laxmi Reddy is a highly skilled professional whose expertise in cutting
techniques forms a vital part of Anokha Dhaaga’s production process. Her
precision and attention to detail have significantly enhanced the efficiency
and quality of output. Beyond her technical excellence, Mrs. Reddy has
emerged as a capable leader, supervising cutting operations and guiding her
team with clarity and confidence.

Through Anokha Dhaaga, she has found a means to support her family
financially while strengthening her leadership and technical capabilities. Her
dedication and proactive approach have inspired her team to achieve
—  excellence, contributing to timely and successful project completion.

Mrs. Reddy’s journey reflects her commitment, skill, and the empowering role
Anokha Dhaaga plays in uplifting women through meaningful livelihoods.

Bibek Swain, a resident of Rugumu village in Dharakote, was a daily labourer who had to
enter the workforce soon after completing his 10th-grade education. With limited job
opportunities in his locality, he struggled to find a stable livelihood. However, his
determination to improve his situation led him to the Vocational Training Centre, where he
enrolled in a plumbing training program.

The program provided him with essential technical knowledge and hands-on experience,
boosting his confidence and equipping him with the professional skills necessary for career
growth. After completing his training, Bibek secured a position at Advaitt Retires Home in
Hyderabad.

Today, Bibek works as a skilled plumber, earning a starting salary of 10,000 per month,
along with additional benefits. This stable income has not only improved his financial situation but has also enabled him
to support his family and aspire to a brighter future.
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5 years of Satisfaction

~ Anant Chandra Samal, Nimakhandi:

‘L = The new TPSODL transformer has eliminated our frequent power cuts.
. e 5 Now the supply is steady day and night. TPSODL lineman resolves issues
0 quickly, even at midnight, just in one call.

Munna Behera, Berhampur:

| can’t express how comforting it is to call TPSODL's 1912 helpline and [}W

receive help quickly! They resolve issues on the spot, and the steady me&y
voltage has brought us uninterrupted power. This kind of responsive 18- 9099-9a
service is truly inspiring and makes us feel secure every day. wg;gjg,ga;

-y

Vijay Kumar Bhatt, IREL Colony:

“TPSODL linemen are truly remarkable individuals, always ready to lend a
hand. When unexpected faults disrupt our lives, they rush in, working
diligently to restore power as quickly as possible. Their dedication has
ensured that we have reliable power supply at our home. We are grateful for
their commitment.
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Event Hub

TP Odisha Employees lace up for Earth Run 22_

= meaningful steps toward a brighter, greener

In a remarkable showcase of community and
sustainability, TP Odisha Discoms, in partnership with
Tata Power Climate Crew, hosted a half-marathon at
the Kalinga Stadium in Bhubaneswar. Employees and 7\ management and carbon  footprint
consumers from across Odisha laced up for races in the . = assessments to minimise environmental
5 KM, 10 KM, and 21 KM categories, coming together ~J impact.

to champion fitness and planetary well-being. Wl

& future. With a focus on promoting sustainability,

/f: =3 this marathon leverages thorough waste

The Earth Run celebrated the spirit of fitness,
i togetherness, and eco-conscious living. Every
g stride inspired participants to Run green. Run
bold. Run for the planet.

The Tata Power Climate Crew, a flagship sustainability
movement, extended its reach beyond employees to
include consumers, encouraging everyone to take

eSS e R (T S RIS N A VS Gajapati District fosters a collaborative culture that
= oo e o T e ORI MBS transcends organisational boundaries within the Tata
ki | 7. R Ogices 5 O e Power family.

Over two action-packed days, participants pushed
their limits through a series of challenging activities
designed to develop essential skills, including
teamwork, physical and mental fitness, leadership
under pressure, and effective cross-company
collaboration.

L e
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TPSODL hosted the OD 2.0 trekking expedition As we continue to scale new heights in our business

comprising 45 employees across TP Odisha discoms. objectives, experiences like these remind us that we
The two-day trek to the scenic Mahendragiri hills in climb best when we climb together.

As part of its effort to make next-generation
women ready for leadership roles, TP Odisha
Discoms organised WILL - Women in
Leadership League, a dedicated leadership
development program designed to nurture
Pl these women leaders  within  the
@l organisation. The 25-day  workshop
& brought together around 30 junior-level
Bl \women professionals from TPSODL's diverse
departments for a meaningful learning and
leadership-building experience.

Through a mix of experiential activities and
expert-led sessions, the program encourages participants to discover their leadership potential. By investing in structured
leadership journeys, the company is not only building a robust pipeline of future women leaders but also reinforcing its
broader vision of inclusive, people-centric growth.
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In Focus €,

A Smarter, Stronger Grid: How SCADA is Q % 9
Transforming Southern Odisha’s Power Network ¥

What does it take to keep the lights glowing in the hills, coasts, and deep interiors of Southern Odisha?
At TPSODL, the answer is a quiet but powerful digital revolution unfolding inside the distribution network. Today,

this transformation is being led by the Supervisory Control and Data Acquisition system, better known as SCADA.

W8 Across the region, 217 out of 255 Primary
: Substations (PSS) have already been integrated with
; advanced SCADA technology. From Ganjam to
Koraput, from Rayagada to Jeypore, the system now
o watches over the network like a tireless guardian,
j offering real-time visibility and complete remote
operational control. Circle-wise progress reflects this
scale: Aska has 20 SCADA-linked PSS, Berhampur 30,
| Berhampur City 22, Bhanjanagar 36, Rayagada 48,
M and Jeypore leads with 61.

But SCADA is only part of the story. Feeding into
it is a network of intelligent field devices
deployed across the grid: Auto Reclosers, ___
Sectionalizes, and Fault Passage Indicators. |
These devices detect faults, clear temporary
disruptions, isolate only the faulty segment, and
pinpoint the exact fault location. With 9 Auto E=S==
Reclosers, 10 Sectionalisers, and 12 FPIs now in ik
place, the system responds to trouble faster than
ever, reducing unnecessary field patrolling and
speeding up restoration.

The heart of this digital ecosystem beats inside the 24x7
Power System Control Centre in Ambagada. Here,
. engineers monitor substation performance, alarms, load
. behaviour, feeder status, and overall grid health. Every

| second, PSCC converts data into swift decisions, ensuring
| quicker switching, reduced downtime, and a noticeable
improvement in reliability indices like SAIDI (how long

" power stays off) and SAIFI (How often power goes off).
- Together, SCADA, automation, and PSCC supervision have

created a smarter, more resilient, and consumer-centric
network. The result is clear: faster fault resolution, higher
billed energy, reduced losses, and better service for the people of Southern Odisha. TPSODLs digital journey is not
just improving operations; it is redefining what reliable power means for every consumer.

16
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Awards & Recognition

TPSODL received the “Organization with Innovative HR Practices”
award at the Odisha Leadership Awards 2025 for fostering an inclusive,

people-centric, and progressive workplace.

_— TPSODL was honoured with the “Best Innovative Planning Practices” award

. at the National Awards for Excellence 2025. The recognition highlights the
i o company’s commitment to innovative and strategic planning that drives
i progress and efficiency in the power distribution sector.

TPSODL won Gold at the 53rd Cll National Kaizen Competition for slashing
cycle time in CIS Billing Engine, streamlining the meter-to-cash process for
faster, accurate utility billing and payments.

7L ACOMPETITION
U277

'j“ wer- gy S cir

I CH it C o ] g 424,14 Crr|

OUE [om) D

k. 3 TPSODL bags Skoch DX Silver Award 2025 for Automated Energy Audit
Application, enabling real-time audits, loss reduction, and digital
efficiency in power distribution.

TPSODL team wins Power Innovista 2024 for “Press Fit Fuse” project,
enhancing safety by replacing HG fuses safely.

TPSODL wins the prestigious Global CSR ESG Awards 2025 for Best Women
Empowerment Initiative of the Year, reflecting its impactful commitment to
creating a more equitable future.

|||||
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Press Coverage Report

the power sector.
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powerinfrain Malkangiri

STATESMAN NEWS SERVICE MVA transformer has been
BERHAMPUR, 3 JUNE replaced with a new 5 MVA
transformer, increasing the
TP Southern Odisha Distri- substation’s total capacity to
bution Limited (TPSODL) 10 MVA. This improvement
has successfully upgraded will directly benefit more
the Mathili Primary Substation  than 6,000 consumers, ensur-
(PSS) in Malkangiri district, inguninterrupted power sup-
aregion known foritsrugged  plytoresidential areas, schools,
terrain and predominantly healthcare centers, and gov-
tribal population. This emmentoffices, said arelease
enhancementensuresamore  issued by the discom.
stable and reliable electricity Mr. Amit Kumar Garg,
supply to thousands of resi- CEO of TPSODL, said “The
dentsinone of Odisha'smost  upgrade of Mathili Primary
remote areas. Substation is a step toward
Malkangiriis characterized ensuring uninterrupted and
by hilly terrain, deepvalleys, quality electricity for the
and numerous water bodies, people of Malkangiri. By
making it one of the most enhancing capacity, we are
scenic yet geographically improving power reliability
challenging areasinthe state.  in this tribal-dominated, hilly
The Mathili PSS previously  region. Our commitment
operated with two power remains strong in strength-
transformers—a 5 MVAunit  ening infrastructure and
Elrld | 315 P'I"W.l'l'.'l. l.ll'lil. "l"llrith EmpUWEl‘ing Eﬂmmunitiﬂs also introduced eye check_ups southern Dﬂiﬁhﬂ.ﬂ Garg
the latest upgrade, the 3.15  withseamless energyaccess.” il and dental screenings, ensur-  added.

0ANQBEINR RIRESISIT

Odisha's Power Reform Becomes a National Model in Just
Five Years

State has brought down its Aggregate Technical & Commercial (ATEC) losses significantly—a key metric of efficiency in
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Bhubaneswar: When Odisha launched an ambitious public-private partnership (PPP) in power distribution back in
2020, few predicted it would emerge as a national success story. Today, the state's power sector stands transformed—
operationally robust, socially inclusive, and increasingly seen as a model for cthers to follow.

At the core of this transformation lies the partnership between the Odisha government and Tata Power, one of India's

major private utilities. Unlike other states where reforms stumbled due to resistance or poor execution, Odisha stayved
the course—even through natural disasters like Cyclone Yaas and frequent Kalbaisakhis (nor'easter storms). The
wiorkforce of nearly 15,000 powering this turnaround has proven both resilient and resourceful.

TPSODL’s mobile clinics
drive covers 1,018 villages

EXPRESS NEWS SERVICE Our mobile heaith
@ Brwbaneswar dispensaries are a step

: towards making healthcare
MOBILE Clinics Drive, an ini- accessible to every

tiative by TP Southern Odisha individual, no matter how

Distribution Limited (TPSODL) dos oo ki aay.  od
to transform access to medical Amit Kumar Garg, TPSODL CEO WJII Eﬂqamf ;: {?ﬂﬁ}. QR

care for the local communities,

L
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has reached over 2 lakh people ing more holistic healthcare - A.
in 1,018 remote villages across  support, said the officials of the et {mw}
two districts of the state ina  power distribution company S0 & -
year. A resident of Koraput's A ARG G’Eiﬁ'} N
The initiative involving mo-  Boipariguda village Budra Gou- a7 =) m] mgg
bile health dispensaries has da said, “The team visits us # q -
been launched in Koraput and  regularly, checks our health and {ﬂﬂﬂﬂq} R O0oees
Malkangiri districts. TPSODL  gives us medicines, It's like hav- iﬁﬂﬂﬁ ; ﬁmm
officials said around 510 remote  ing a doctor at our doorstep.” '
villages in Koraput and 508 in TPSODL CEQO Amit Kumar o
Malkangiri have already been Garg said their health dispensa- gl % el 'E]I’i‘ﬁ‘
covered by the mobile teams ries are a step towards making o s = %‘IQ@
with residents living miles healthcare accessible to every -
away from the nearest health individual, no matter how re- & eeleaen @%
centres availing benefit of these mote the village is. —3~ I~
dispensaries. “Seeing the positive change Eﬂﬁlﬂ'l W FE:GF ﬂﬁ
The mobile clinics are treat-  in people’s attitude towards i Al ﬂw R OREEK]
ing a variety of common health health gives us hope and en- - - h .
issues such as cold, fever, respi-  couragement to continue and [l AUOGER| ﬂ‘_dq g ESS
ratory infections and skin dis- expand this mission. On this
eases. In areas where special- World Health Day, we reaffirm
ised services are almost ourcommitment to serve and 1,].;@ o
non-existent, the TPSODL has uplift the communities of a6 N firel @Eﬂ olag
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TP SOUTHERN ODISHA

DISTRIBUTION LIMITED

(A Joint Venture of Tata Power and Government of Odisha)

Get in touch with us:
corpcomm@tpsouthernodisha.com

O /TPSODL @ @TPSouthOdisha ® @tp_sodl © @tpsodl @ /tpsodl




